
The University of North Texas 
Department of Criminal Justice 

 
CJUS 2600.001: Diversity Issues in Criminal Justice  

Fall 2018 
 

Instructor: Andrekus Dixon, M.S. Criminal Justice 
 
Time:   MWF 11:00AM – 11:50AM   
 
Room:   ENV 130 
 
Office Hours: Chilton Room 273 C   

Monday  12:30pm- 2:30pm or by appointment 
 
Phone:  940-565-4475 (office) 
 
e-mail:  Andrekus.Dixon@unt.edu 
 

Email expectations: When sending an email, please put the COURSE NUMBER 
(CJUS 2600) in the subject line of the email. Only emails sent from your UNT 
email account (username@my.unt.edu) will receive a response. Also, to ensure 
that you receive timely course related correspondence, make sure your official 
email address at UNT is forwarded to your preferred email address. 

 
GA: Courtney Crissup 
Email: CourtneyCrissup@my.unt.edu 
 
Course Description: 
 
This course will explore the relationships, and lack thereof, between various demographic 
characteristics and crime.  We will address these relationships from both theoretical and 
empirical perspectives.  A primary component of this course will be dispelling popular myths 
and replacing them with evidence-based information.  For instance, popular culture would have 
us believe that there is a significant relationship between class and crime (e.g., poorer 
populations commit a disproportionate amount of crime), which is not entirely true.  In fact, class 
often determines what type of crime people commit, not whether they will commit crime(s). We 
will also explore the relationship(s) between race, class, gender and crime.  Most importantly, 
though, we will study the concept of intersectionality, which teaches us that we cannot study 
race, class, and gender as if they were independent constructs.  Instead, these demographics 
intersect and affect the lives of people in important ways.  
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Goals and Objectives: 
 
Students who successfully complete this course will be able to:  
 

1) Explain how class, race, and gender intersect and effect the public’s lived experiences 
with crime and justice. 

2) Understand the importance of diversity in the ownership and operation of criminal justice 
systems. 

3) Identify and explain how disadvantage influences patterns of crime and victimization. 
4) Understand how discrimination develops and effects the administration of justice in our 

society. 
 

 
Textbook: 
 
The assigned text listed below is required for all students enrolled in this course. Reading assignments 
are noted in the Course Calendar. All students are expected to read the assigned chapters prior to the 
date specified in the Course Calendar. The assigned readings will serve as a foundation for the discussion 
of the issues in class as well as test material. 

Required:  
Barak, G., Leighton, P., & Cotton, A. (2015). Class, race, gender, & crime: The social  
realities of justice in America (4th Ed). Lanham, MD: Rowman & Littlefield. 
 
Recommended: 
Reiman, J. & Leighton, P. (2017). The Rich Get Richer and the Poor Get Prison. (11th Ed.). New 
York, NY. Routledge Taylor & Francis Group.  
 
Sandberg, S. (2017). Lean IN: Women, Work + Will to Lead. Peng Rand.  
 
Alexander, M. (2012). The New Jim Crow: Mass Incarceration in the Age of Colorblindness. 
New York, New York. The New Press.  

Grade Breakdown 

Grades are based on your earned point totals for the semester. 

Exams   300 points (3 @ 100 pts each) 
Quizzes     50 points (5 @ 10 pts each) 
Discussion Board  100 points (5@ 20 pts each) 
 
Total Points  450 points 
 



 Final Grade Scale 

405-450 = A 

360-404 = B 

315-359 = C 

270-314 = D 

                                                                         269 and Below = F 

 

 

Exam: 

There will be 3 in class exams given worth 100 points each. Excused/Unexcused make-up exams will be 
taken before the next class day and if you are taking an unexcused exam there will be a 20 point 
deduction, to be fair to all students.   See attendance policy regarding the definition of an “excused 
absence”. Your note for missing MUST come from a physician, coach or employer, anything else will not 
be accepted.  

Quizzes 

There will be 5 online quizzes that will be given throughout the semester. Once the Professor announces 
that there will be a quiz to the class, you will have until 10:00am before  the next class period to complete 
the quiz. For example, if the Professor announces that the quiz will open after class on a Monday, you will 
have until Wednesday @ 10:00 AM to complete the quiz. You will have 15 minutes to take each quiz. No 
late work will be accepted. Quizzes will be on Blackboard under the section labeled “Quizzes”. The quizzes 
will reinforce the fact that you are keeping up with the readings and lecture notes. Quizzes will come in 
the form of 10 questions potentially consisting of:  multiple choices, essay, true/false, or fill in the blank 
questions. The correct answers for the quiz will be revealed once the quiz time frame expires.   

**Note: It is the student’s responsibility to ensure they have a reliable Internet connection. It is highly 
recommended students take the quiz on campus (in the library or in a computer lab).  

Blackboard Discussion Assignments/Activities: 

Each student will be responsible for completing 5 Blackboard Discussion Assignments throughout the 
course, with each discussion assignment being worth 20 points (for a total of 100 points). On the day of 
the scheduled discussion assignment, we WILL NOT physically meet in class that day. This assignment will 
be completed via blackboard outside of class.  Your initial discussion post must be a minimum of 250 
words. Your initial post must be completed by Friday at 11:59pm.  Moreover, for each discussion, 
students must reply to at least 1 classmate for full points. Participation post responding to your classmates 



should be a minimum of 100 words for your response. All responses should contain 100% original content 
for this course and should contain appropriate citations when necessary. Citations should be cited using 
APA citation style. If you do not know what APA format is, please visit 
https://owl.purdue.edu/owl/research_and_citation/apa_style/apa_style_introduction.html or you may 
visit the UNT library.  

Responses are not based on your personal opinion (unless the Professor ask you to provide it), but should 
reflect careful considerations of the course materials and required readings. Failure to be responsive to 
the particular discussion assignment will result in loss of points. To earn points such comments must be 
more than trivial and in fact be substantial and substantive (think of these as the discussion you would 
have if we were having class on campus). Submit your discussion in Blackboard only—do not email your 
discussion response to me directly. Each discussion board will remain open from Friday at 5:00 A.M. until 
Sunday night at 11:59 P.M. If for some reason you have technical difficulties and are not able to submit 
your response, you may email me your response and receive partial credit, as long as the time stamp on 
the email is in accordance with the time frame listed above.  

When engaging in an online discussion I ask that you remain civil with each other and operate the same 
way you would if the person was in the same room as you. Use discussions to develop your skills in 
intellectual conversations about the various topics that we will cover. In the event that there is any foul 
language or disrespect in the online environment, these issues will be dealt with by the Professor and if 
the situation merits meeting with the Department Chair or Dean, action will be taken.  

Lackadaisical discussions will result in a loss of points for Blackboard discussions. The rubric for your 
assignment will be present on blackboard. 

 

Extra Credit: 

There may be extra credit given but this will be at the discretion of the professor. If this opportunity 
presents itself, this will be for the entire class and not one individual person. Any extra credit that is 
given will be given to the entire class. I do not give individual extra credit so it is important for you to do 
well on all other course work.  

Attendance Policy: 

I expect every student to attend class regularly and promptly. There will be an attendance sheet passed 
around at the beginning of the class. Once the attendance sheet is returned back to the Professor, no 
student will be able to sign the attendance sheet at that point.  Students are allowed a maximum of two 
absences during the semester. You are allowed two, use them for whatever you deem necessary. If you 
miss more than two days because of a school related reasons, please present this information to your 
Professor. Any school related absences will not count against the students.  Remember, however, if you 
are absent on the day an assignment or extra credit is given, you forfeit those points as they cannot be 
made up.  

https://owl.purdue.edu/owl/research_and_citation/apa_style/apa_style_introduction.html


If you have more than two absences, the professor reserves the right to reduce your final grade by ten 
points for every absence after the two allowed. A student who is absent from a class session is 
responsible for the subject matter discussed during that particular session. I do not give out my lecture 
notes. Notes missed (from lecture, guest speaker, presentations, etc.) will need to be obtained from a 
fellow classmate. It will be extremely difficult for you to obtain an acceptable grade in this course if you 
miss class consistently.  

An absence may be excused for the following reasons: a religious holy day, including travel for that 
purpose; active military service, including travel for that purpose; participation in an official university 
function; illness or other extenuating circumstances; pregnancy and parenting under Title IX; and when 
the University is officially closed by the President. The student is responsible for requesting an excused 
absence in writing as early in the semester as possible, and personally delivering to me satisfactory 
evidence to substantiate the excused absence. 

ADA Statement 

The University of North Texas complies with Section 504 of the 1973 Rehabilitation Act and with the 
Americans with Disabilities Act of 1990. The University of North Texas provides academic adjustments 
and auxiliary aids to individuals with disabilities, as defined under the law. Among other things, this 
legislation requires that all students with disabilities be guaranteed a learning environment that 
provides for reasonable accommodation of their disabilities. If you believe you have a disability requiring 
accommodation, please see the instructor and/or contact the Office of Disability Accommodation at 
940-565-4323 during the first week of class. 

 

Academic Honesty 

I regret that I should even have to mention the issue of cheating, but here it is: If I catch you, the very 
least you can expect is an F. Honor and integrity is the very core of Criminal Justice and I value my 
profession and its reputation very highly. Academic integrity is a hallmark of higher education.  You are 
expected to abide by the University’s code of conduct and Academic Dishonesty policy.  Any person 
suspected of academic dishonesty (i.e., cheating or plagiarism) will be handled in accordance with the 
University’s policies and procedures.  Refer to the Student Code of Conduct at 
http://www.unt.edu/csrr/student_conduct/index.html for complete provisions of this code. 

 

STUDENT PERCEPTIONS OF TEACHING EFFECTIVENESS (SPOT) 

Student feedback is important and an essential part of participation in this course. The student 
evaluation of instruction is a requirement for all organized classes at UNT. The survey will be made 
available during weeks 13 and 14 of the long semesters to provide students with an opportunity to 
evaluate how this course is taught. Students will receive an email from "UNT SPOT Course Evaluations 
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via IASystem Notification" (no-reply@iasystem.org) with the survey link. Students should look for the 
email in their UNT email inbox. Simply click on the link and complete the survey. Once students 
complete the survey they will receive a confirmation email that the survey has been submitted. For 
additional information, please visit the spot website at www.spot.unt.edu or email spot@unt.edu. 

 

 

Classroom Policy:  

It is very important that students show respect and remain orderly while in class.  Incivility is prohibited.  
Conduct that is considered disorderly is:  talking while someone else is talking, profanity, sleeping, and 
any other type of disruptive noise.  Cell phones must be put away during class time.  NO TEXTING  
DURING CLASS TIME.  If a student is found guilty of any of the following misconducts, he/she will be 
asked to leave the class and will be considered absent for that particular day.  If the conduct is 
persistent, students will be reported to the Dean of Student Services to receive appropriate disciplinary 
action. There will be no recording devices unless you have authorization from the University.   

All cell phones and any other electronic devices must be turned off or on a silent mode prior to entering 
the classroom. You may use your laptop for note taking. However if, you are caught doing anything that 
is not related to the course or the lecture notes you will not be allowed to use your computer for the 
duration of the semester.  

 Acceptable Student Behavior: 
  
Student behavior that interferes with an instructor’s ability to conduct a class or other students' 
opportunity to learn is unacceptable and disruptive and will not be tolerated in any instructional 
forum at UNT. Students engaging in unacceptable behavior will be directed to leave the 
classroom and the instructor may refer the student to the Dean of Students to consider whether 
the student's conduct violated the Code of Student Conduct.  The university's expectations for 
student conduct apply to all instructional forums, including university and electronic classroom, 
labs, discussion groups, field trips, etc.  The Code of Student Conduct can be found 
at www.deanofstudents.unt.edu 
  
  
  
 
SEXUAL DISCRIMINATION, HARRASSMENT, & ASSAULT 
                                                                                         
UNT is committed to providing an environment free of all forms of discrimination and sexual 
harassment, including sexual assault, domestic violence, dating violence, and stalking. If you (or 
someone you know) has experienced or experiences any of these acts of aggression, please know 
that you are not alone. The federal Title IX law makes it clear that violence and harassment 
based on sex and gender are Civil Rights offenses. UNT has staff members trained to support 
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you in navigating campus life, accessing health and counseling services, providing academic and 
housing accommodations, helping with legal protective orders, and more.  
  
UNT’s Dean of Students’ website offers a range of on-campus and off-campus resources to help 
support survivors, depending on their unique 
needs: http://deanofstudents.unt.edu/resources_0.  Renee LeClaire McNamara is UNT’s Student 
Advocate and she can be reached through e-mail atSurvivorAdvocate@unt.edu or by calling the 
Dean of Students’ office at 940-565-2648.  You are not alone.  We are here to help. 
 

Children in the Classroom:  

Due to the University policy, liability concerns, and the course material, children are not permitted in 
this class, no exceptions.  

 

Final Points 

Please do not hesitate to come to the professor with any questions, problems, or issues you may have. 
Do not wait to address these issues until it is too late for you to receive an acceptable grade. You will 
find the professor to be very approachable and eager to address any problems with you in a professional 
manner.  

 

Course Calendar and Topics 

Although we will attempt to adhere to the schedule of topics listed and described below, the course 
schedule should be viewed as highly flexible. Consequently, it is your responsibility to come to class, 
know where we are in the listing of assigned readings irrespective of this schedule, and know the 
material that we have covered prior to any reading assessment, examination, and/or presentation. 
Further, there may be additional items added to the calendar throughout the course of the semester. 

Course Calendar  

DATE Topics to be Covered Corresponding 
Readings 

August 27 Cover Syllabus/ Course Overview  

August 29 Introduction Introduction 

August 31 The Crime Control Enterprise and Its Workers Chapter 1 

September 3 Labor Day No Class 

http://deanofstudents.unt.edu/resources_0
http://SurvivorAdvocate@unt.edu/


September 5 The Crime Control Enterprise and Its Workers Chapter 1 

September 7 Criminology and the Study of Class, Race, Gender, 
and Crime 

Chapter 2 

September 10 Criminology and the Study of Class, Race, Gender, 
and Crime 

Chapter 2 

September 12 Criminology and the Study of Class, Race, Gender, 
and Crime 

Chapter 2 

September 14 Criminology and the Study of Class, Race, Gender, 
and Crime/ Discussion Board Assignment #1 

Chapter 2 

September 17 Understanding Class and Economic Privilege Chapter 3 

September 19 Understanding Class and Economic Privilege Chapter 3 

September 21 Understanding Class and Economic Privilege Chapter 3 

September 24 Exam #1 (Intro – Chapter 3) Exam #1 

September 26 Understanding Race and White Privilege Chapter 4 

September 28 Understanding Race and White Privilege Chapter 4 

October 1  Understanding Race and White Privilege Chapter 4 

October 3 Understanding Gender and Male Privilege Chapter 5 

October 5 Understanding Gender and Male Privilege/ 
Discussion Board Assignment #2 

Chapter 5 

October 8 Understanding Gender and Male Privilege Chapter 5 

October 10 Understanding Gender and Male Privilege Chapter 5 

October 12 Understanding Gender and Male Privilege Chapter 5 

October 15 Understanding Privilege and the Intersections of 
Class, Race, and Gender 

Chapter 6 

October 17 Understanding Privilege and the Intersections of 
Class, Race, and Gender 

Chapter 6 

October 19 Understanding Privilege and the Intersections of 
Class, Race, and Gender 

Chapter 6 



October 22 Exam #2 (Chapters 4-6) Exam #2 

October 24 Victimology and Patterns of Victimizations Chapter 7 

October 26 Victimology and Patterns of Victimizations/ 
Discussion Board Assignment #3 

Chapter 7 

October 29 Victimology and Patterns of Victimizations Chapter 7 

October 31 Victimology and Patterns of Victimizations Chapter 7 

November 2 Lawmaking and the Administration of Criminal Law Chapter 8 

November 5 Lawmaking and the Administration of Criminal Law Chapter 8 

November 7 Lawmaking and the Administration of Criminal Law Chapter 8 

November 9 Lawmaking and the Administration of Criminal Law/ 
Discussion Board Assignment #4 

Chapter 8 

November 12 Law Enforcement and Criminal Prosecutions Chapter 9 

November 14 Law Enforcement and Criminal Prosecutions Chapter 9 

November 16 Law Enforcement and Criminal Prosecutions/ 
Discussion Board Assignment #5 

Chapter 9 

November 19 Law Enforcement and Criminal Prosecutions Chapter 9 

November 21 Punishment, Sentencing, and Imprisonment Chapter 10 

November 23 Thanksgiving Holiday No Class 

November 26 Punishment, Sentencing, and Imprisonment Chapter 10 

November 28 Punishment, Sentencing, and Imprisonment Chapter 10 

November 30 Punishment, Sentencing, and Imprisonment Chapter 10 

December 3 Punishment, Sentencing, and Imprisonment Chapter 10 

December 5 Video TBD 

December 7 Reading Day No Class 

December 10 Exam #3 (Chapters 7-10) 10:30AM- 
12:30PM 

The drop period for the Course is from September 11th – November 5th, 2018. 



Note: The syllabus is a tentative calendar and I reserve the right to make any changes throughout the 
semester. I will try my best to ensure that the schedule remains intact however if changes are made, 
they will be announced in class and it is the responsibility of the student to make sure they make the 
appropriate changes. Failure to obtain syllabus changes because of missing class does not constitute a 
defense against missed assignments and other applicable changes 

 

 

 

 


